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HR Trends:
• Handbooks are a critical part of your employee communications and assuring that
there is consistency in
how you handle employee issues. With
the recent events,
there are many recommended changes to
handbooks. If you are
considering making
these updates, let us
know if you need assistance.
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more promptly in this notification step. 4. Determine
when the employee may
return, but not only by
using testing. The CDC
has said that employees who
never show symptoms can
end quarantine at 10 days.
Those who have had mild to
moderate symptoms and are
fever-free for 24 hours may
also return after 10 days.
Washington State guidance
from March has this period
at 14 days. Those with severe symptoms may require
20 days or longer. COVID
tests are not necessarily
considered a reliable measure since people can continue to test positive after they
are no longer contagious. 5.
Record the infection on
your OSHA 300 log if
you are sure it is workrelated. If there is another
plausible source then it is
not. If there is a cluster of
infections at work then it
likely is. See OSHA guidance.
Darkness cannot drive out
darkness; only light can do
that. Hate cannot drive out
hate; only love can do that.
- Martin Luther King, Jr.
tion. Give consideration, if
it makes sense, to just
allowing employees to
wear a mask and take other precautions. Additionally, recently a medical expert suggested that masks
may be more effective than
the vaccine at this point.
Remember, the vaccine
would still only be one of
many tools to consider—
whatever you choose, be
transparent with and open
to questions from your
employees. It’s critical to
gaining/keeping their trust.

